Testing criteria #5: Multiple section headings on a web page – should we identify type of documents
· Page contains 7 section headings, each containing a paragraph and a link (ignore if they go to hmtl pages)
· [bookmark: _GoBack]Does the page present any contrast issues?
· If yes, what are the issues?
· Would it be helpful for JAWS if each link was identified (PDF, WORD, EXCEL, etc?)

Test page/Link:

[image: hr]
JAWS Evaluation:
· Yes, identifying the type of document will be helpful

Possible Resolution:
· Add type to document – Review Smart forms & determine if we can make some changes to the add the type & make it required
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(O SECTIONS

Human Resource Management is organized into Sections that provide services to state employees, agencies
and the general public.

Agency Human Resource Services

Agency Human Resource Services (AHRS) provides a full range of human resource (HR) services for 13
departments and agencies. AHRS's primary purpose is to provide direct HR service to employees and
managers within the departments and divisions served

+ Agency HR Services
Central Payroll

Provide timely and accurate payroll service to all Executive Branch (excluding Nevada System of Higher
Education) and Judicial Branch employees in a professional manner.

- Central Payroll
Central Records

Verifies and maintains official service records for all active and inactive executive and judicial branch
employees except for Nevada Systems of Higher Education

= Central Records
Compensation, Classification & Recruitment Section

The Compensation, Classffication & Recruitment section is responsible for developing and managing a variety
of activities including recruitment activities; layoff consultation; examination development; strategic/workforce
planning strategies: NV Apps Training: compensation regulation consultation: wage and benefit surveys: Merit
Award Board activities; position classification; class specification development, revision and maintenance; and
distribution of the Classification and Compensation Plan

- Compensation, Classification & Recruitment

Consultation & Accountability




